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Study Methodology 

This survey was conducted by The Associated Press NORC Center for Public Affairs Research and with 

funding from The Associated Press and NORC at the University of Chicago. Data were collected using 

AmeriSpeak Omnibus®, a monthly multi-client survey using NORC at the University of Chicago’s 

probability based panel designed to be representative of the U.S. household population. The survey was 

part of a larger study that included questions about other topics not included in this report. During the 

initial recruitment phase of the panel, randomly selected U.S. households were sampled with a known, 

non-zero probability of selection from the NORC National Sample Frame and then contacted by U.S. 

mail, email, telephone, and field interviewers (face-to-face). The panel provides sample coverage of 

approximately 97 percent of the U.S. household population. Those excluded from the sample include 

people with P.O. Box only addresses, some addresses not listed in the USPS Delivery Sequence File, and 

some newly constructed dwellings. 

 

Interviews for this survey were conducted between February 14 and 18, 2019, with adults age 18 and over 

representing the 50 states and the District of Columbia. All interviews were conducted in English by 

professional interviewers who were carefully trained on the specific survey for this study. Panel members 

were randomly drawn from AmeriSpeak, and 1,423 completed the survey—1,224 via the web and 199 via 

telephone. The final stage completion rate is 29.6 percent, the weighted household panel response rate is 

34.2 percent, and the weighted household panel retention rate is 85.1 percent, for a cumulative response 

rate of 8.6 percent. The overall margin of sampling error is +/- 3.7 percentage points at the 95 percent 

confidence level, including the design effect. The margin of sampling error may be higher for subgroups.  

 

In addition, adults age 50 and older were sampled at a higher rate than their proportion of the population 

for reasons of analysis. The overall margin of sampling error for the 927 completed interviews with adults 

age 50 and older is +/- 4.1 percentage points at the 95 percent confidence level including the design 

effect.  

 

Once the sample has been selected and fielded, and all the study data have been collected and made final, 

a poststratification process is used to adjust for any survey nonresponse as well as any noncoverage or 

under and oversampling resulting from the study specific sample design. Poststratification variables 

included age, gender, census division, race/ethnicity, and education. Weighting variables were obtained 

from the 2018 Current Population Survey. The weighted data reflect the U.S. population of adults age 18 

and over. 
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For more information, visit www.apnorc.org or email info@apnorc.org. 

 

About The Associated Press-NORC Center for Public Affairs 
Research 

The AP-NORC Center for Public Affairs Research taps into the power of social science research and the 

highest quality journalism to bring key information to people across the nation and throughout the world.  

■ The Associated Press is the world’s essential news organization, bringing fast, unbiased news to all 

media platforms and formats. 

■ NORC at the University of Chicago is one of the oldest and most respected, objective social science 

research institutions in the world. 

The two organizations have established The AP-NORC Center to conduct, analyze, and distribute social 

science research in the public interest on newsworthy topics, and to use the power of journalism to tell the 

stories that research reveals.  

The founding principles of The AP-NORC Center include a mandate to carefully preserve and protect the 

scientific integrity and objectivity of NORC and the journalistic independence of The Associated Press. 

All work conducted by The AP-NORC Center conforms to the highest levels of scientific integrity to 

prevent any real or perceived bias in the research. All of the work of The AP-NORC Center is subject to 

review by its advisory committee to help ensure it meets these standards. The AP-NORC Center 

publicizes the results of all studies and makes all datasets and study documentation available to scholars 

and the public.  

 

 

 

 

 

 

http://www.apnorc.org/
mailto:info@apnorc.org
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Index of Variables: Listed in the order they appear on the file 

# Variable Question Type Length Label 

1 SU_ID N/A Num 8 SU_ID: CaseID 

2 WEIGHT1 N/A Num 8 WEIGHT1: Post-stratification 
weights - 18+ general 
population (N=1,062) 

3 WEIGHT2 N/A Num 8 WEIGHT2: Post-stratification 
weights - 50+ oversample 
population (N=927) 

4 SURV_MODE N/A Num 8 SURV_MODE: Survey mode 

6 QE1 QE1 Num 8 QE1: How would you 
describe the nation's 
economy these days? Would 
you say... 

7 QE2A QE2 Num 8 QE2A: [How much you are 
saving for retirement] Have 
you changed any of the 
following based on the 
current state of the national 
economy, or not? 

8 QE2B QE2 Num 8 QE2B: [When you plan to 
retire] Have you changed any 
of the following based on the 
current state of the national 
economy, or not? 

9 QE2C QE2 Num 8 QE2C: [Whether you plan to 
continue working in some 
capacity during retirement] 
Have you changed any of the 
following based on the 
current state of the national 
economy, or not? 

10 QE3 QE3 Num 8 QE3: In your opinion, how 
likely is it that the nation 
could face an economic 
recession sometime in the 
next year? Would you say... 

11 Q1A Q1A Num 8 Q1A: Are you currently 
employed full-time, part-time, 
or are you not currently 
employed? 
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# Variable Question Type Length Label 

12 Q1B Q1B Num 8 Q1B: Are you retired, 
temporarily unemployed and 
looking for work, a 
homemaker or student, on 
medical leave or disability, or 
something else? 

13 Q1D Q1D Num 8 Q1D: Are you currently 
looking for work, or not? 

14 Q3 Q3 Num 8 Q3: Regardless of whether 
you are working at all, do you 
consider yourself retired, or 
not? 

15 Q4A Q4 Num 8 Q4A: [The opportunity to fully 
use your talents] In general, 
how often does your work 
provide you with the 
following? 

16 Q4B Q4 Num 8 Q4B: [The opportunity to 
make a positive impact on 
society] In general, how often 
does your work provide you 
with the following? 

17 Q4C Q4 Num 8 Q4C: [A sense of personal 
accomplishment] In general, 
how often does your work 
provide you with the 
following? 

18 Q4D Q4 Num 8 Q4D: [Goals to aspire to] In 
general, how often does your 
work provide you with the 
following? 

19 Q4E Q4 Num 8 Q4E: [Job satisfaction] In 
general, how often does your 
work provide you with the 
following? 

20 Q4F Q4 Num 8 Q4F: [Feeling productive] In 
general, how often does your 
work provide you with the 
following? 

21 Q5 Q5 Num 8 Q5: As you may know, the 
average age of retirement in 
the United States has been 
increasing as more people 
stay in the workplace beyond 
age 65. Have you noticed this 
trend happening in your own 
workplace, or not? 
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# Variable Question Type Length Label 

22 Q5A Q5A Num 8 Q5A: [Your career] Do you 
think people staying in the 
workplace longer is mostly a 
good thing or mostly a bad 
thing for each of the 
following, or does it make no 
difference? 

23 Q5B Q5A Num 8 Q5B: [Your workplace career] 
Do you think people staying 
in the workplace longer is 
mostly a good thing or mostly 
a bad thing for each of the 
following, or does it make no 
difference? 

24 Q5C Q5A Num 8 Q5C: [The quality of work 
being done in your 
workplace] Do you think 
people staying in the 
workplace longer is mostly a 
good thing or mostly a bad 
thing for each of the 
following, or does it make no 
difference? 

25 Q5D Q5A Num 8 Q5D: [American workers in 
general] Do you think people 
staying in the workplace 
longer is mostly a good thing 
or mostly a bad thing for each 
of the following, or does it 
make no difference? 

26 Q5E Q5A Num 8 Q5E: [The U.S. economy] Do 
you think people staying in 
the workplace longer is 
mostly a good thing or mostly 
a bad thing for each of the 
following, or does it make no 
difference? 

27 Q6 Q6 Num 8 Q6: When looking for work, 
do you think that your age ... 

28 Q7A Q7 Num 8 Q7A: [Older workers] How 
often do you think each of the 
following experience age-
based discrimination in the 
workplace? 
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# Variable Question Type Length Label 

29 Q7B Q7 Num 8 Q7B: [Younger workers] How 
often do you think each of the 
following experience age-
based discrimination in the 
workplace? 

30 Q8A Q8 Num 8 Q8A: [Worried about your 
ability to do your job] In the 
past year, have you 
experienced any of the 
following situations because 
of your age, or not? 

31 Q8B Q8 Num 8 Q8B: [Been passed over for a 
raise, promotion, or chance to 
get ahead] In the past year, 
have you experienced any of 
the following situations 
because of your age, or not? 

32 Q8C Q8 Num 8 Q8C: [Received or been 
exposed to unwelcome 
comments in the workplace] 
In the past year, have you 
experienced any of the 
following situations because 
of your age, or not? 

33 Q8D Q8 Num 8 Q8D: [Received special 
assignments] In the past 
year, have you experienced 
any of the following situations 
because of your age, or not? 

34 Q8E Q8 Num 8 Q8E: [Been denied access to 
training or the opportunity to 
acquire new skills] In the past 
year, have you experienced 
any of the following situations 
because of your age, or not? 

35 Q8F Q8 Num 8 Q8F: [Felt as though you 
were receiving more respect 
within the company] In the 
past year, have you 
experienced any of the 
following situations because 
of your age, or not? 

36 Q8G Q8 Num 8 Q8G: [Been laid off, fired, or 
forced to retire] In the past 
year, have you experienced 
any of the following situations 
because of your age, or not? 
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# Variable Question Type Length Label 

37 Q8H Q8 Num 8 Q8H: [Been injured on the 
job] In the past year, have 
you experienced any of the 
following situations because 
of your age, or not? 

38 Q9A Q9 Num 8 Q9A: [Reducing the number 
of hours worked] Have you 
ever asked for any of the 
following accommodations at 
work, or not? 

39 Q9B Q9 Num 8 Q9B: [Limiting physically 
demanding tasks] Have you 
ever asked for any of the 
following accommodations at 
work, or not? 

40 Q9C Q9 Num 8 Q9C: [Limiting mentally 
demanding tasks] Have you 
ever asked for any of the 
following accommodations at 
work, or not? 

41 Q9D Q9 Num 8 Q9D: [A flexible schedule] 
Have you ever asked for any 
of the following 
accommodations at work, or 
not? 

42 Q9E Q9 Num 8 Q9E: [Work from home 
arrangements] Have you ever 
asked for any of the following 
accommodations at work, or 
not? 

43 Q9F Q9 Num 8 Q9F: [Equipment or a 
workplace that meets your 
physical needs] Have you 
ever asked for any of the 
following accommodations at 
work, or not? 

44 Q10A Q10 Num 8 Q10A: [Reducing the number 
of hours worked] Was your 
request for each of the 
following accommodations 
granted, or not? 

45 Q10B Q10 Num 8 Q10B: [Limiting physically 
demanding tasks] Was your 
request for each of the 
following accommodations 
granted, or not? 
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# Variable Question Type Length Label 

46 Q10C Q10 Num 8 Q10C: [Limiting mentally 
demanding tasks] Was your 
request for each of the 
following accommodations 
granted, or not? 

47 Q10D Q10 Num 8 Q10D: [A flexible schedule] 
Was your request for each of 
the following 
accommodations granted, or 
not? 

48 Q10E Q10 Num 8 Q10E: [Work from home 
arrangements] Was your 
request for each of the 
following accommodations 
granted, or not? 

49 Q10F Q10 Num 8 Q10F: [Equipment or a 
workspace that meets your 
physical needs] Was your 
request for each of the 
following accommodations 
granted, or not? 

50 Q11 Q11 Num 8 Q11: How financially 
prepared were you when you 
retired?/Regardless of how 
far down the road it might be, 
how financially prepared do 
you feel for retirement? 
Would you say... 

51 Q12 Q12 Num 8 Q12: At what age did you 
retire/At what age do you 
expect to retire? 

52 Q14A Q14 Num 8 Q14A: [Social Security] 
Thinking about five years 
from now, how confident are 
you that each of the following 
will continue to provide at 
least the same level of 
benefits that it does now? 
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# Variable Question Type Length Label 

53 Q14B Q14 Num 8 Q14B: [Medicare, which is 
the national health care 
insurance program mainly for 
seniors] Thinking about five 
years from now, how 
confident are you that each of 
the following will continue to 
provide at least the same 
level of benefits that it does 
now? 

54 Q14C Q14 Num 8 Q14C: [Medicaid, which is a 
government care program for 
low income people and 
people with certain 
disabilities] Thinking about 
five years from now, how 
confident are you that each of 
the following will continue to 
provide at least the same 
level of benefits that it does 
now? 

55 POLITICS PID1 Num 8 POLITICS: Do you consider 
yourself a Democrat, a 
Republican, an independent 
or none of these? 

56 DEMO PIDA Num 8 DEMO: Do you consider 
yourself a strong or moderate 
Democrat? 

57 REPUB PIDB Num 8 REPUB: Do you consider 
yourself a strong or moderate 
Republican? 

58 INDEP PIDI Num 8 INDEP: Do you lean more 
toward the Democrats or the 
Republicans? 

59 DM5 DM5 Num 8 DM5: How would you 
describe the community you 
live in now? 

60 MARITAL N/A Num 8 MARITAL: Marital status 

61 AGEGRP N/A Num 8 AGEGRP: Age 

62 EDUCATION N/A Num 8 EDUCATION: Educational 
attainment 

63 RACETH N/A Num 8 RACETH: Race/ethnicity 

64 HHINCOME N/A Num 8 HHINCOME: Household 
income 

65 EMPSTATUS N/A Num 8 EMPSTATUS: Employment 
status 
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# Variable Question Type Length Label 

66 GENDER N/A Num 8 GENDER: Gender 

67 STATE N/A Char 6 STATE: State of residence 

68 CENSUS_REGION N/A Num 8 CENSUS_REGION: Census 
Region (4 regions) 

 

Variable #51 is collapsed and recoded from original data, making the coding frame of this question 

different from the survey questionnaire. This is to minimize the risk of disclosing respondent privacy. 
 

Variables #60-68 are AmeriSpeak Omnibus® profile variables. These variables are collapsed or recoded 

to minimize the risk of disclosing respondent privacy. 
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Details of Variables 

■ “.” Or space: logic skip, respondent is not applicable to a specific question 

■ 99: missing, survey non-respondent 

 

SURV_MODE: Survey mode 

SURV_MODE  Frequency  

 Weighted   
Percent  Frequency  

(1) Phone interview 199 160 11.26 

(2) Web Interview 1,224 1,263 88.74 

Total 1,423 1,423 100.00 

        

QE1: How would you describe the nation's economy these days? Would you say... 

QE1 
Frequency 

Weighted 

Percent Frequency  

(1) Very good 204 187 13.11 

(2) Somewhat good 617 591 41.54 

(3) Neither good nor poor 292 310 21.79 

(4) Somewhat poor 243 277 19.44 

(5) Very poor 60 54 3.80 

(99) DON'T KNOW/SKIPPED/REFUSED (VOL) 7 4 0.32 

Total 1,423 1,423 100.00 

        

QE2A: [How much you are saving for retirement] Have you changed any of the 
following based on the current state of the national economy, or not? 

QE2A  Frequency  

 Weighted   
Percent  Frequency  

(1) Yes 387 382 26.87 

(2) No 1,030 1,037 72.85 

(99) DON'T KNOW/SKIPPED/REFUSED (VOL) 6 4 0.28 

Total 1,423 1,423 100.00 

        

QE2B: [When you plan to retire] Have you changed any of the following based on the 
current state of the national economy, or not? 

QE2B  Frequency  

 Weighted   
Percent  Frequency  

(1) Yes 296 310 21.79 

(2) No 1,116 1,108 77.84 

(99) DON'T KNOW/SKIPPED/REFUSED (VOL) 11 5 0.37 

Total 1,423 1,423 100.00 
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QE2C: [Whether you plan to continue working in some capacity during retirement] 
Have you changed any of the following based on the current state of the national 

economy, or not? 

QE2C  Frequency  

 Weighted   
Percent  Frequency  

. 496 774 54.38 

(1) Yes 289 216 15.16 

(2) No 632 430 30.24 

(99) DON'T KNOW/SKIPPED/REFUSED (VOL) 6 3 0.22 

Total 1,423 1,423 100.00 

        

QE3: In your opinion, how likely is it that the nation could face an economic recession 
sometime in the next year? Would you say... 

QE3  Frequency  

 Weighted   
Percent  Frequency  

(1) Extremely likely 110 124 8.72 

(2) Very likely 251 259 18.23 

(3) Somewhat likely 629 632 44.40 

(4) Not very likely 353 335 23.58 

(5) Not likely at all 71 64 4.51 

(99) DON'T KNOW/SKIPPED/REFUSED (VOL) 9 8 0.57 

Total 1,423 1,423 100.00 

        

Q1A: Are you currently employed full-time, part-time, or are you not currently 
employed? 

Q1A  Frequency  

 Weighted   
Percent  Frequency  

(1) Full-time 598 657 46.19 

(2) Part-time 224 247 17.39 

(3) Not currently employed for any reason 600 517 36.35 

(99) DON'T KNOW/SKIPPED/REFUSED (VOL) 1 1 0.07 

Total 1,423 1,423 100.00 

        

    

    

    

    

    

    



NORC  | Age Diversity in the Workplace 

PUBLIC USE FILE CODEBOOK  |  13 

Q1B: Are you retired, temporarily unemployed and looking for work, a homemaker or 
student, on medical leave or disability, or something else? 

Q1B  Frequency  

 Weighted   
Percent  Frequency  

. 823 906 63.65 

(1) Retired 396 268 18.84 

(2) Temporarily unemployed and looking for 
work 

23 36 2.56 

(3) A homemaker 39 47 3.30 

(4) A student 18 32 2.22 

(5) On medical leave or disability 94 92 6.46 

(6) Something else 29 40 2.79 

(99) DON'T KNOW/SKIPPED/REFUSED (VOL) 1 3 0.18 

Total 1,423 1,423 100.00 

        

Q1D: Are you currently looking for work, or not? 

Q1D  Frequency  

 Weighted   
Percent  Frequency  

. 1,027 1,155 81.16 

(1) Yes 23 19 1.33 

(2) No 371 248 17.45 

(99) DON'T KNOW/SKIPPED/REFUSED (VOL) 2 1 0.06 

Total 1,423 1,423 100.00 

        

Q3: Regardless of whether you are working at all, do you consider yourself retired, or 
not? 

Q3  Frequency  

 Weighted   
Percent  Frequency  

. 398 272 19.10 

(1) Yes 178 156 10.97 

(2) No 847 995 69.93 

(99) DON'T KNOW/SKIPPED/REFUSED (VOL) 0 0 0.00 

Total 1,423 1,423 100.00 
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Q4A: [The opportunity to fully use your talents] In general, how often does your work 
provide you with the following? 

Q4A  Frequency  

 Weighted   
Percent  Frequency  

(1) Always 236 240 16.88 

(2) Often 388 373 26.19 

(3) Sometimes 396 452 31.79 

(4) Rarely 160 148 10.44 

(5) Never 175 164 11.51 

(99) DON'T KNOW/SKIPPED/REFUSED (VOL) 68 45 3.19 

Total 1,423 1,423 100.00 

        

Q4B: [The opportunity to make a positive impact on society] In general, how often 
does your work provide you with the following? 

Q4B  Frequency  

 Weighted   
Percent  Frequency  

(1) Always 233 211 14.84 

(2) Often 344 349 24.52 

(3) Sometimes 383 428 30.08 

(4) Rarely 196 200 14.08 

(5) Never 196 181 12.72 

(99) DON'T KNOW/SKIPPED/REFUSED (VOL) 71 54 3.76 

Total 1,423 1,423 100.00 

        

Q4C: [A sense of personal accomplishment] In general, how often does your work 
provide you with the following? 

Q4C  Frequency  

 Weighted   
Percent  Frequency  

(1) Always 256 242 16.97 

(2) Often 417 398 27.97 

(3) Sometimes 416 485 34.07 

(4) Rarely 122 116 8.13 

(5) Never 149 139 9.73 

(99) DON'T KNOW/SKIPPED/REFUSED (VOL) 63 44 3.12 

Total 1,423 1,423 100.00 
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Q4D: [Goals to aspire to] In general, how often does your work provide you with the 
following? 

Q4D  Frequency  

 Weighted   
Percent  Frequency  

(1) Always 203 228 16.01 

(2) Often 330 322 22.62 

(3) Sometimes 442 478 33.56 

(4) Rarely 200 196 13.79 

(5) Never 176 148 10.43 

(99) DON'T KNOW/SKIPPED/REFUSED (VOL) 72 51 3.58 

Total 1,423 1,423 100.00 

        

Q4E: [Job satisfaction] In general, how often does your work provide you with the 
following? 

Q4E  Frequency  

 Weighted   
Percent  Frequency  

(1) Always 208 191 13.40 

(2) Often 437 429 30.14 

(3) Sometimes 433 494 34.74 

(4) Rarely 121 133 9.34 

(5) Never 154 124 8.72 

(99) DON'T KNOW/SKIPPED/REFUSED (VOL) 70 52 3.66 

Total 1,423 1,423 100.00 

        

Q4F: [Feeling productive] In general, how often does your work provide you with the 
following? 

Q4F  Frequency  

 Weighted   
Percent  Frequency  

(1) Always 269 272 19.11 

(2) Often 485 497 34.90 

(3) Sometimes 376 413 29.02 

(4) Rarely 98 103 7.23 

(5) Never 124 89 6.29 

(99) DON'T KNOW/SKIPPED/REFUSED (VOL) 71 49 3.46 

Total 1,423 1,423 100.00 
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Q5: As you may know, the average age of retirement in the United States has been 
increasing as more people stay in the workplace beyond age 65. Have you noticed this 

trend happening in your own workplace, or not? 

Q5  Frequency  

 Weighted   
Percent  Frequency  

. 601 518 36.42 

(1) Yes 509 513 36.07 

(2) No 308 385 27.07 

(99) DON'T KNOW/SKIPPED/REFUSED (VOL) 5 6 0.44 

Total 1,423 1,423 100.00 

        

Q5A: [Your career] Do you think people staying in the workplace longer is mostly a 
good thing or mostly a bad thing for each of the following, or does it make no 

difference? 

Q5A  Frequency  

 Weighted   
Percent  Frequency  

. 914 910 63.93 

(1) Good thing 184 173 12.12 

(2) Bad thing 117 128 9.00 

(3) Makes no difference 208 213 14.94 

(99) DON'T KNOW/SKIPPED/REFUSED (VOL) 0 0 0.00 

Total 1,423 1,423 100.00 

        

Q5B: [Your workplace career] Do you think people staying in the workplace longer is 
mostly a good thing or mostly a bad thing for each of the following, or does it make no 

difference? 

Q5B  Frequency  

 Weighted   
Percent  Frequency  

. 914 910 63.93 

(1) Good thing 244 238 16.74 

(2) Bad thing 89 106 7.48 

(3) Makes no difference 176 169 11.84 

(99) DON'T KNOW/SKIPPED/REFUSED (VOL) 0 0 0.00 

Total 1,423 1,423 100.00 
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Q5C: [The quality of work being done in your workplace] Do you think people staying 
in the workplace longer is mostly a good thing or mostly a bad thing for each of the 

following, or does it make no difference? 

Q5C  Frequency  

 Weighted   
Percent  Frequency  

. 914 910 63.93 

(1) Good thing 239 232 16.31 

(2) Bad thing 102 123 8.66 

(3) Makes no difference 166 157 11.06 

(99) DON'T KNOW/SKIPPED/REFUSED (VOL) 2 1 0.04 

Total 1,423 1,423 100.00 

        

Q5D: [American workers in general] Do you think people staying in the workplace 
longer is mostly a good thing or mostly a bad thing for each of the following, or does it 

make no difference? 

Q5D  Frequency  

 Weighted   
Percent  Frequency  

(1) Good thing 603 560 39.38 

(2) Bad thing 380 419 29.48 

(3) Makes no difference 426 430 30.18 

(99) DON'T KNOW/SKIPPED/REFUSED (VOL) 14 14 0.96 

Total 1,423 1,423 100.00 

        

Q5E: [The U.S. economy] Do you think people staying in the workplace longer is 
mostly a good thing or mostly a bad thing for each of the following, or does it make no 

difference? 

Q5E  Frequency  

 Weighted   
Percent  Frequency  

(1) Good thing 694 637 44.76 

(2) Bad thing 293 325 22.84 

(3) Makes no difference 416 444 31.22 

(99) DON'T KNOW/SKIPPED/REFUSED (VOL) 20 17 1.19 

Total 1,423 1,423 100.00 
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Q6: When looking for work, do you think that your age ... 

Q6  Frequency  

 Weighted   
Percent  Frequency  

(1) Puts you at an advantage 231 305 21.42 

(2) Puts you at a disadvantage 832 713 50.09 

(3) Doesn't make a difference 341 387 27.17 

(99) DON'T KNOW/SKIPPED/REFUSED (VOL) 19 19 1.33 

Total 1,423 1,423 100.00 

        

Q7A: [Older workers] How often do you think each of the following experience age-
based discrimination in the workplace? 

Q7A  Frequency  

 Weighted   
Percent  Frequency  

(1) Always 140 124 8.74 

(2) Often 650 595 41.83 

(3) Sometimes 504 561 39.40 

(4) Rarely 77 90 6.31 

(5) Never 36 39 2.72 

(99) DON'T KNOW/SKIPPED/REFUSED (VOL) 16 14 1.00 

Total 1,423 1,423 100.00 

        

Q7B: [Younger workers] How often do you think each of the following experience age-
based discrimination in the workplace? 

Q7B  Frequency  

 Weighted   
Percent  Frequency  

(1) Always 39 67 4.73 

(2) Often 193 236 16.55 

(3) Sometimes 713 669 47.04 

(4) Rarely 378 346 24.31 

(5) Never 80 85 5.98 

(99) DON'T KNOW/SKIPPED/REFUSED (VOL) 20 20 1.39 

Total 1,423 1,423 100.00 
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Q8A: [Worried about your ability to do your job] In the past year, have you experienced 
any of the following situations because of your age, or not? 

Q8A  Frequency  

 Weighted   
Percent  Frequency  

(1) Yes 226 238 16.71 

(2) No 1,026 1,007 70.80 

(77) Don't know 133 152 10.66 

(99) SKIPPED/REFUSED (VOL) 38 26 1.83 

Total 1,423 1,423 100.00 

        

Q8B: [Been passed over for a raise, promotion, or chance to get ahead] In the past 
year, have you experienced any of the following situations because of your age, or 

not? 

Q8B  Frequency  

 Weighted   
Percent  Frequency  

(1) Yes 191 194 13.65 

(2) No 974 980 68.86 

(77) Don't know 217 219 15.40 

(99) SKIPPED/REFUSED (VOL) 41 30 2.09 

Total 1,423 1,423 100.00 

        

Q8C: [Received or been exposed to unwelcome comments in the workplace] In the 
past year, have you experienced any of the following situations because of your age, 

or not? 

Q8C  Frequency  

 Weighted   
Percent  Frequency  

(1) Yes 213 228 16.03 

(2) No 1,017 997 70.07 

(77) Don't know 159 174 12.20 

(99) SKIPPED/REFUSED (VOL) 34 24 1.70 

Total 1,423 1,423 100.00 

        

Q8D: [Received special assignments] In the past year, have you experienced any of the 
following situations because of your age, or not? 

Q8D  Frequency  

 Weighted   
Percent  Frequency  

(1) Yes 188 184 12.96 

(2) No 1,039 1,041 73.15 

(77) Don't know 161 173 12.17 

(99) SKIPPED/REFUSED (VOL) 35 24 1.72 

Total 1,423 1,423 100.00 
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Q8E: [Been denied access to training or the opportunity to acquire new skills] In the 
past year, have you experienced any of the following situations because of your age, 

or not? 

Q8E  Frequency  

 Weighted   
Percent  Frequency  

(1) Yes 118 119 8.33 

(2) No 1,139 1,150 80.80 

(77) Don't know 116 122 8.55 

(99) SKIPPED/REFUSED (VOL) 50 33 2.32 

Total 1,423 1,423 100.00 

        

Q8F: [Felt as though you were receiving more respect within the company] In the past 
year, have you experienced any of the following situations because of your age, or 

not? 

Q8F  Frequency  

 Weighted   
Percent  Frequency  

(1) Yes 266 254 17.85 

(2) No 929 950 66.77 

(77) Don't know 178 185 13.02 

(99) SKIPPED/REFUSED (VOL) 50 34 2.36 

Total 1,423 1,423 100.00 

        

Q8G: [Been laid off, fired, or forced to retire] In the past year, have you experienced 
any of the following situations because of your age, or not? 

Q8G  Frequency  

 Weighted   
Percent  Frequency  

(1) Yes 90 91 6.41 

(2) No 1,199 1,193 83.84 

(77) Don't know 84 105 7.38 

(99) SKIPPED/REFUSED (VOL) 50 34 2.36 

Total 1,423 1,423 100.00 
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Q8H: [Been injured on the job] In the past year, have you experienced any of the 
following situations because of your age, or not? 

Q8H  Frequency  

 Weighted   
Percent  Frequency  

(1) Yes 90 94 6.59 

(2) No 1,198 1,194 83.88 

(77) Don't know 87 103 7.22 

(99) SKIPPED/REFUSED (VOL) 48 33 2.31 

Total 1,423 1,423 100.00 

        

Q9A: [Reducing the number of hours worked] Have you ever asked for any of the 
following accommodations at work, or not? 

Q9A  Frequency  

 Weighted   
Percent  Frequency  

(1) Yes 193 203 14.26 

(2) No 1,200 1,195 83.96 

(99) DON'T KNOW/SKIPPED/REFUSED (VOL) 30 25 1.78 

Total 1,423 1,423 100.00 

        

Q9B: [Limiting physically demanding tasks] Have you ever asked for any of the 
following accommodations at work, or not? 

Q9B  Frequency  

 Weighted   
Percent  Frequency  

(1) Yes 207 174 12.20 

(2) No 1,187 1,224 86.03 

(99) DON'T KNOW/SKIPPED/REFUSED (VOL) 29 25 1.77 

Total 1,423 1,423 100.00 

        

Q9C: [Limiting mentally demanding tasks] Have you ever asked for any of the following 
accommodations at work, or not? 

Q9C  Frequency  

 Weighted   
Percent  Frequency  

(1) Yes 75 104 7.28 

(2) No 1,312 1,289 90.57 

(99) DON'T KNOW/SKIPPED/REFUSED (VOL) 36 31 2.16 

Total 1,423 1,423 100.00 
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Q9D: [A flexible schedule] Have you ever asked for any of the following 
accommodations at work, or not? 

Q9D  Frequency  

 Weighted   
Percent  Frequency  

(1) Yes 471 529 37.16 

(2) No 916 864 60.69 

(99) DON'T KNOW/SKIPPED/REFUSED (VOL) 36 31 2.15 

Total 1,423 1,423 100.00 

        

Q9E: [Work from home arrangements] Have you ever asked for any of the following 
accommodations at work, or not? 

Q9E  Frequency  

 Weighted   
Percent  Frequency  

(1) Yes 232 262 18.40 

(2) No 1,154 1,130 79.44 

(99) DON'T KNOW/SKIPPED/REFUSED (VOL) 37 31 2.17 

Total 1,423 1,423 100.00 

        

Q9F: [Equipment or a workplace that meets your physical needs] Have you ever asked 
for any of the following accommodations at work, or not? 

Q9F  Frequency  

 Weighted   
Percent  Frequency  

(1) Yes 241 259 18.17 

(2) No 1,148 1,133 79.61 

(99) DON'T KNOW/SKIPPED/REFUSED (VOL) 34 32 2.22 

Total 1,423 1,423 100.00 

        

Q10A: [Reducing the number of hours worked] Was your request for each of the 
following accommodations granted, or not? 

Q10A  Frequency  

 Weighted   
Percent  Frequency  

. 1,230 1,220 85.74 

(1) Yes 139 154 10.79 

(2) No 52 47 3.32 

(99) DON'T KNOW/SKIPPED/REFUSED (VOL) 2 2 0.14 

Total 1,423 1,423 100.00 
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Q10B: [Limiting physically demanding tasks] Was your request for each of the 
following accommodations granted, or not? 

Q10B  Frequency  

 Weighted   
Percent  Frequency  

. 1,216 1,249 87.80 

(1) Yes 139 116 8.17 

(2) No 65 55 3.89 

(99) DON'T KNOW/SKIPPED/REFUSED (VOL) 3 2 0.14 

Total 1,423 1,423 100.00 

        

Q10C: [Limiting mentally demanding tasks] Was your request for each of the following 
accommodations granted, or not? 

Q10C  Frequency  

 Weighted   
Percent  Frequency  

. 1,348 1,319 92.72 

(1) Yes 37 48 3.36 

(2) No 36 54 3.79 

(99) DON'T KNOW/SKIPPED/REFUSED (VOL) 2 2 0.12 

Total 1,423 1,423 100.00 

        

Q10D: [A flexible schedule] Was your request for each of the following 
accommodations granted, or not? 

Q10D  Frequency  

 Weighted   
Percent  Frequency  

. 952 894 62.84 

(1) Yes 369 419 29.42 

(2) No 95 101 7.11 

(99) DON'T KNOW/SKIPPED/REFUSED (VOL) 7 9 0.63 

Total 1,423 1,423 100.00 

        

Q10E: [Work from home arrangements] Was your request for each of the following 
accommodations granted, or not? 

Q10E  Frequency  

 Weighted   
Percent  Frequency  

. 1,191 1,161 81.60 

(1) Yes 167 195 13.73 

(2) No 61 61 4.30 

(99) DON'T KNOW/SKIPPED/REFUSED (VOL) 4 5 0.37 

Total 1,423 1,423 100.00 
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Q10F: [Equipment or a workspace that meets your physical needs] Was your request 
for each of the following accommodations granted, or not? 

Q10F  Frequency  

 Weighted   
Percent  Frequency  

. 1,182 1,164 81.83 

(1) Yes 183 193 13.60 

(2) No 55 63 4.40 

(99) DON'T KNOW/SKIPPED/REFUSED (VOL) 3 3 0.18 

Total 1,423 1,423 100.00 

        

Q11: How financially prepared were you when you retired?/Regardless of how far down 
the road it might be, how financially prepared do you feel for retirement? Would you 

say... 

Q11  Frequency  

 Weighted   
Percent  Frequency  

(1) Extremely prepared 75 67 4.72 

(2) Very prepared 261 235 16.50 

(3) Somewhat prepared 519 473 33.25 

(4) Not very prepared 281 304 21.35 

(5) Not prepared at all 283 337 23.65 

(99) DON'T KNOW/SKIPPED/REFUSED (VOL) 4 8 0.53 

Total 1,423 1,423 100.00 

        

Q12: At what age did you retire/At what age do you expect to retire? 

Q12  Frequency  

 Weighted   
Percent  Frequency  

(1) Less than 65 years old 490 452 31.73 

(2) 65 to 69 years old 407 401 28.19 

(3) 70 years old and over 216 209 14.68 

(4) Never 285 332 23.32 

(99) DON'T KNOW/SKIPPED/REFUSED (VOL) 25 30 2.08 

Total 1,423 1,423 100.00 
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Q14A: [Social Security] Thinking about five years from now, how confident are you that 
each of the following will continue to provide at least the same level of benefits that it 

does now? 

Q14A  Frequency  

 Weighted   
Percent  Frequency  

(1) Extremely confident 98 99 6.95 

(2) Very confident 268 242 16.97 

(3) Somewhat confident 534 509 35.78 

(4) Not too confident 351 363 25.49 

(5) Not confident at all 160 197 13.86 

(99) DON'T KNOW/SKIPPED/REFUSED (VOL) 12 13 0.94 

Total 1,423 1,423 100.00 

        

Q14B: [Medicare, which is the national health care insurance program mainly for 
seniors] Thinking about five years from now, how confident are you that each of the 

following will continue to provide at least the same level of benefits that it does now? 

Q14B  Frequency  

 Weighted   
Percent  Frequency  

(1) Extremely confident 96 93 6.56 

(2) Very confident 240 204 14.34 

(3) Somewhat confident 618 619 43.47 

(4) Not too confident 336 339 23.81 

(5) Not confident at all 121 150 10.54 

(99) DON'T KNOW/SKIPPED/REFUSED (VOL) 12 18 1.27 

Total 1,423 1,423 100.00 

        

Q14C: [Medicaid, which is a government care program for low income people and 
people with certain disabilities] Thinking about five years from now, how confident are 

you that each of the following will continue to provide at least the same level of 
benefits that it does now? 

Q14C  Frequency  

 Weighted   
Percent  Frequency  

(1) Extremely confident 76 82 5.74 

(2) Very confident 209 188 13.22 

(3) Somewhat confident 581 576 40.51 

(4) Not too confident 399 393 27.63 

(5) Not confident at all 137 158 11.12 

(99) DON'T KNOW/SKIPPED/REFUSED (VOL) 21 25 1.79 

Total 1,423 1,423 100.00 
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POLITICS: Do you consider yourself a Democrat, a Republican, an independent or 
none of these? 

POLITICS  Frequency  

 Weighted   
Percent  Frequency  

(1) Democrat 513 461 32.37 

(2) Republican 383 376 26.40 

(3) Independent 328 316 22.19 

(4) None of these 190 258 18.13 

(99) DON’T KNOW/SKIPPED/REFUSED (VOL) 9 13 0.91 

Total 1,423 1,423 100.00 

        

DEMO: Do you consider yourself a strong or moderate Democrat? 

DEMO  Frequency  

 Weighted   
Percent  Frequency  

. 910 962 67.63 

(1) Strong Democrat 227 202 14.19 

(2) Moderate Democrat 284 254 17.88 

(99) DON’T KNOW/SKIPPED/REFUSED (VOL) 2 4 0.31 

Total 1,423 1,423 100.00 

        

REPUB: Do you consider yourself a strong or moderate Republican? 

REPUB  Frequency  

 Weighted   
Percent  Frequency  

. 1,040 1,047 73.60 

(1) Strong Republican 163 151 10.63 

(2) Moderate Republican 220 224 15.76 

Total 1,423 1,423 100.00 

        

INDEP: Do you lean more toward the Democrats or the Republicans? 

INDEP  Frequency  

 Weighted   
Percent  Frequency  

. 896 836 58.77 

(1) Lean Democrat 142 142 9.95 

(2) Lean Republican 166 159 11.15 

(3) Don’t lean 210 276 19.41 

(99) DON’T KNOW/SKIPPED/REFUSED (VOL) 9 10 0.72 

Total 1,423 1,423 100.00 
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DM5: How would you describe the community you live in now? 

DM5  Frequency  

 Weighted   
Percent  Frequency  

(1) Urban  373 372 26.17 

(2) Suburban  714 695 48.87 

(3) Rural  328 344 24.15 

(99) DON’T KNOW/SKIPPED/REFUSED (VOL) 8 12 0.82 

Total 1,423 1,423 100.00 

        

MARITAL: Marital status 

MARITAL  Frequency  

 Weighted   
Percent  Frequency  

(1) Married 730 690 48.49 

(2) Widowed 99 82 5.75 

(3) Divorced 230 171 12.00 

(4) Separated 25 18 1.30 

(5) Never married 242 326 22.94 

(6) Living with partner 97 136 9.52 

Total 1,423 1,423 100.00 

        

AGEGRP: Age 

AGEGRP  Frequency  

 Weighted   
Percent  Frequency  

(1) 18 to 29 139 300 21.08 

(2) 30 to 39 201 245 17.24 

(3) 40 to 59 466 471 33.13 

(4) 60 to 64 193 115 8.06 

(5) 65 or older 424 292 20.50 

Total 1,423 1,423 100.00 

        

EDUCATION: Educational attainment 

EDUCATION  Frequency  

 Weighted   
Percent  Frequency  

(1) No HS diploma 68 155 10.90 

(2) HS graduate or equivalent 258 408 28.64 

(3) Some college 605 401 28.20 

(4) BA or above 492 459 32.25 

Total 1,423 1,423 100.00 
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RACETH: Race/ethnicity 

RACETH  Frequency  

 Weighted   
Percent  Frequency  

(1) White, non-Hispanic 982 903 63.49 

(2) African American, non-Hispanic 143 169 11.87 

(3) Hispanic 186 231 16.24 

(4) Other 112 119 8.40 

Total 1,423 1,423 100.00 

        

HHINCOME: Household income 

HHINCOME  Frequency  

 Weighted   
Percent  Frequency  

(1) Under $10,000 68 87 6.09 

(2) $10,000 to under $20,000 117 110 7.70 

(3) $20,000 to under $30,000 166 185 13.00 

(4) $30,000 to under $40,000 129 124 8.73 

(5) $40,000 to under $50,000 146 123 8.63 

(6) $50,000 to under $75,000 286 282 19.80 

(7) $75,000 to under $100,000 219 233 16.40 

(8) $100,000 to under $150,000 177 163 11.45 

(9) $150,000 or more 115 117 8.21 

Total 1,423 1,423 100.00 

        

EMPSTATUS: Employment status 

EMPSTATUS  Frequency  

 Weighted   
Percent  Frequency  

(1) Employed 778 854 60.00 

(2) Not employed 645 569 40.00 

Total 1,423 1,423 100.00 

        

GENDER: Gender 

GENDER  Frequency  

 Weighted   
Percent  Frequency  

(1) Male 665 689 48.44 

(2) Female 758 734 51.56 

Total 1,423 1,423 100.00 
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STATE: State of residence 

STATE  Frequency  

 Weighted   
Percent  Frequency  

(AL) Alabama 19 24 1.71 

(AR) Arkansas 9 8 0.59 

(AZ) Arizona 40 26 1.85 

(CA) California 155 193 13.56 

(CO) Colorado 40 21 1.46 

(CT) Connecticut 10 14 0.95 

(DC) District of Columbia 3 4 0.27 

(DE) Delaware 15 11 0.75 

(FL) Florida 115 118 8.28 

(GA) Georgia 35 45 3.19 

(HI) Hawaii 2 3 0.20 

(IA) Iowa 17 12 0.84 

(ID) Idaho 21 19 1.35 

(IL) Illinois 58 35 2.47 

(IN) Indiana 38 30 2.12 

(KS) Kansas 11 10 0.72 

(KY) Kentucky 12 21 1.51 

(LA) Louisiana 20 27 1.87 

(MA) Massachusetts 32 33 2.29 

(MD) Maryland 14 16 1.11 

(ME) Maine 12 14 0.95 

(MI) Michigan 50 45 3.16 

(MN) Minnesota 28 22 1.57 

(MO) Missouri 33 22 1.53 

(MS) Mississippi 4 6 0.39 

(MT) Montana 3 2 0.17 

(NC) North Carolina 41 51 3.58 

(NE) Nebraska 28 18 1.24 

(NH) New Hampshire 4 3 0.25 

(NJ) New Jersey 34 44 3.12 

(NM) New Mexico 14 13 0.92 

(NV) Nevada 14 5 0.33 

(NY) New York 80 93 6.51 

(OH) Ohio 66 59 4.18 

(OK) Oklahoma 15 17 1.20 

(OR) Oregon 12 10 0.72 

(PA) Pennsylvania 38 49 3.42 

(RI) Rhode Island 4 2 0.11 
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(SC) South Carolina 5 8 0.55 

(SD) South Dakota 8 7 0.52 

(TN) Tennessee 30 32 2.26 

(TX) Texas 104 115 8.07 

(UT) Utah 11 16 1.16 

(VA) Virginia 27 25 1.76 

(VT) Vermont 3 2 0.16 

(WA) Washington 29 28 1.96 

(WI) Wisconsin 46 35 2.45 

(WV) West Virginia 12 9 0.61 

(WY) Wyoming 2 1 0.08 

Total 1,423 1,423 100.00 

        

CENSUS_REGION: Census Region (4 regions) 

CENSUS_REGION  Frequency  

 Weighted   
Percent  Frequency  

(1) Northeast 217 253 17.76 

(2) Midwest 383 296 20.79 

(3) South 480 537 37.70 

(4) West 343 338 23.75 

Total 1,423 1,423 100.00 
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Map of Census Regions 

 


